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Health, Dental & Vision
Insurance

A Health Care Costs
I Blue Cross initial proposal
I Modified proposak 13.66%
A Somewhat enhanced benefits
A Dental Costs
I Blue Crosg 0%
I Willamettec less than 1%

A Visionc 3%
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Rate Comparlson (mOnthI» NorthwestﬁNazarene

nds ® Great hearts ® Great fut

A Health

07/08 08/09

Employee Employee 08/09

Cost Cost NNUCost
Employee only $35.88 $40.17 $361.49

EEH# Dependent $115.43 $130.59 $723.15
EE + family $137.29 $155.43 $822.54
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A Blue Cross Dental

07/08 EE Cost 08/09 EE Cost

Employee only $0 $0

Employee + Spouse $33.90 $33.90
Employee & 1 Child $18.30 $18.30
Employee & Children $34.40 $34.40
Employee + family $68.25 $68.25

A Willamette Dental

07/08 EE Cost

08/09 EE Cost

Employee only $0 $0

Employee + Spouse $37.30 $37.55
Employee & 1 Child $16.80 $16.90
Employee & Children $29.85 $30.05
Employee + family $78.35 $78.75
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Rate Comparison (monthly Ml

A Vision

Em
Em
Em

07/08 EE Cost 08/09 EE Cost

oyee only $0 $0
oyee + 1 Dependent $6.90 $7.11
oyee + family $21.60 $22.25
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A Wellness Benefits

i $500/enrolleelyear
AFirst to pay no copay, then to deductible
AMammogram $130*; Annual exam for women $150*

A No changes or reductions in other benefits

At 2aarofS OKIyYy3aIS AYy aF
studiedc effective no earlier than August 1,
2009

*Approximate average costs per visit
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Can also be found atww.nnu.edu/hr ~__ university

reat minds ® Great hearts ® Great futures

A Labor Day;, Sept 1, Monday

A Thanksgiving HolidgyNov 27, 28Thurt Fri

A Christmas & New Year HolidayDec 24Jan 1
A Martin L. King Jr. DayJanuary 19, Monday
A Good Friday April 10, Friday

A Memorial Dayc May 25, Monday

A Independence Dag July 3, Friday


http://www.nnu.edu/hr
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Enrollments

Accompanying PowerPoint slides are availablatv.nnu.edu/hr
AYYSRALFGSte F2tt26Ay3a KS a.

Meetings for assistance w/enrollments (sigp is required):
May 14 12:3@ 1:30
May 15 1:0Q; 2:00
Both held inHelstrom Rm#205


http://www.nnu.edu/hr
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Important Details i e
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A Flexible Spending Plammust re-enroll each year
I Unreimbursed Medical Expensesnline enroliment
I Dependent Care Expensesnline enrollment
I Insurance Premium Pitaxingc hard copy enroliment

A Health, Dental, Vision Insurange

I If you wish to makany changes to your current health,
dental, or vision coverage (i.e. add dependents, change
dental plan) youmust complete a new insurance enrollment
form for health, dental, & vision

I If you do not want to make any changes to your current
health, dental, or vision insurance coverage, you do not
need to do anything more to remain enrolled as you are
currently

A AFLAG you must make all changes directly wafac
*Deadline forall enrollments and/or changes idune 15




Flores & Associlates Sr

Northwest Nazarene
UNIVERSITY

(Flexible Spending Plan)

A Must Reenroll each yea must complete
enrollment elections prior to June 15, 2008
A To receive login information:
I Contact Flores & Assoc aBD0-532-3327
iwSljdzSaid @&2dzNJ aLJ NI A OA LJ
AD2 (2 CE2NBaQ 6So0anris
I www.nnu.edu/hr
A{f ONRBftf R2gy (G2 aCftSEAOGTS
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Ahuman resources - Microsoft Internet Explorer

File Edit View Favorites Tools Help

) Back /‘@'ﬁ\ )Search S'gFavorites €8 (v e & - | E& 3

Go |Links ~ @ -

Address (€] hitp: /www .nnu.eduhr )
. - @ - n -, i
Y7 - ‘ &~ |web Search | IJ Anti-Spy - [#Bookmarks - &Y Mail - @My Yahoo! - | EdAnswers -~
| ¥ human resources Add Tab (x|
~
rene University . ) A )
e mlnds s TR oGt Tacivas: welcome attend NNU student experience spiritual life academics alumni & friends
home
human resources
supervisor information
business office
search
our campus | campus directory | Ainancial affairs | human resources
Welcome to NNU Human Resources
Description of Human Resource Department
The Human Resource Department is one of six departments that report to the Vice President for Financial affairs. It is
responsible to oversee and manage the human resource programs including the areas of recruitment, training, employee
relations, compensation and benefit program management, performance evaluation, and policy/procedure development and
implementation.
University Mission - To encourage a habit of mind that enables each student to become God's creative and redemptive
agent in today's world.
University Vision - Where students are prepared to be global Christians through academic excellence, social
responsiveness, and creative engagement
University Outcomes - Christ-like Character ~ Creative Engagement ~ Academic Excellence ~ Social Responsiveness
Employment Opportunities
| Employment Opportunities e
& ® Internet
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A human resources - Microsoft Internet Explorer

File Edit View Favorites Tools Help 7,
. 1 !\ P, ‘:‘n‘_ . : n . I a
(9 Back =>) \ﬂ @ ‘W - Search ¢ Favorites €9 vig & LJid ' 3 |
P ——
' »
ﬁddre@}ttp:ffwww.mu.edu@ v ‘ Go Lirks @ -
Y7 - A S~ [Web Search | 1P Anti-Spy - [$Bookmarks - &1 Mail ~ @My Yahoo! ~ | B Answers ~
| ¥ hurnan resources | % Add Tab [X]
& AFLAC Contact - Debbie Perron (208) 339-3525 . H
® AFLAC Cancellation of Policy Form =
Flexible Spending Benefits
® Flores and &ssociates (ddministrator as of August 1, 20070 -
PO Box 31397
Charlotte NC 28231-1397
1-800-532-3327 (Toll Fres)
Ollow these steps:
1. Log on 1o www flores247 . comn, Down-load claim form and complete,
2. Scan your receipts and claim form and sawve them on your cormputer,
2, Go o "Upload File'"on Flores website, W
3, Click Browse and upload CLAIM FORM AND RECEIPTS,
4. Click upload file.
**ywhen scanning forms or receipts 1o send 1o the Flores247 system, please scan thern in black and white only,
Please save your scanned images as TIF files or POF files.
® Flexible Spending {Unreimbursed Medical and Dependent Care) Enrollment Farm
® Flexible Spending - Automatic Deposit Form
Retirement Benefits
& TIAA-Cref Customer Support 1-800-842-27765 ar www, tiaa-cref.org
® TIAA-Cref Retirement Summary Plan Description “
4 [| >
&) P Internet
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Flores247.com - Microsoft Internet Explorer
File Edit \iew Favorites Tools Help

Qeack - © - [¥] [@ @ Osearch SeFavorites @ 2~ i & - [J i

A@ fwwew flores247 .com/\
X7 :

1 Flores247.com

V‘Go Links @-

— R Anti-Spy - [#Bockmarks - &I Mail - @My Yahoo! - | E3Answers -

| * Add Tab

'YOUR ON LINE INFORMATION CENTER

FLORES

TOOLS FOR LOGGED IN
USERS

PARTICIPANT TOOLS
Enroll » Account Info e
Forms * Documents »

Update E-Mail

ADMINISTRATOR TOOLS
Reports » Forms »
Documents = Authorize

Debit » Enroll » Update
Address » Update
Elections » Update

Contacts

FLEX CALCULATOR
MEDICAL ACCOUNT
CALCULATOR
DEPENDENT CARE
CALCULATOR

NEWS AND INFORMATION

Tuesday, April 08, 2008 4:27PM

>Conversion from Social

Security Mumbers to
Participant ID Mumbers is
Complete

You will now be required to use your
new Particinant ID number on all
claim forms. If you logged onto the
site and created a username and pin
before 12/31/07, you may log on
using that username and pin to view
your account and download our new
pre-filled claim forms.

>Combine Prescriptions and

Co-pays on your claim form!
You can save time and additional
work when submitting your
prescriptions and office visit co-pays
by combining the receipts onto one
line on your claim form.

>IRS Clarifies Medical

Reimbursements for

Physicals, Body Scans and
Pregnancy Tests

In a recent ruling by the IRS, ruling
2007-72 issued in December, the IRS
clarified items that are reimbursable
under the Health FSa, Health
Reimbursment Accounts or a Health
Savings Account.

IMPORTANT DOCUMENTS

AMNUAL CALENDAR OF EVENTS

GUIDE TO ALLOWABLE STATUS
CHANGES

GUIDE TO REIMBURSABLE
MEDICAL EXPENSES

HIPAA PRIVACY STANDARDS

GUIDE TO ALLOWABLE OTC
EXPENSES

>The IRS Announces Changes

to the 2008 Standard Mileage
Rates

Mileage rates for 2008 were recently
issued by the Internal Revenue
Service and will be effective January
1, 2008,

»Change to Reimbursement for

Orthodontia Expenses

The new IRS regulations now allow
reimbursement for orthodontia simply
based on proof of payment - proof of
installation is no longer required,

@ Done

P Internet
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